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In November 2012, Chicago’s Mayor Rahm Emmanuel announced that Chicago would host its 
first ever city job fair. The job fair offered the opportunity to apply and interview onsite with city 
agencies such as Chicago Transit Authority, Chicago Public Schools, City Colleges of Chicago, 
the Chicago Park District and Chicago Housing Authority. According to CBS News Chicago, 
more than 3,000 people showed up for the 55 posted job openings, but city hiring rules require 
all applications be filed online, so many of those who attended left frustrated at having to stand 
in line for hours without being able to actually apply for a job on the spot. 
 
Experiences like these are commonly heard from job seekers who attend “big job fairs”- job 
events that are attended by many public and private sector companies, usually at hotels, 
convention centers, churches, libraries and schools, where job seekers are given a piece of paper 
and told to apply online. Additionally, some companies will accept resumes and provide a direct 
contact person while most others will not do so. 
 
Very few candidates (if any) are hired on the spot or sourced and screened at big job fairs. So 
one must ponder, why do organizers plan these events? Why do companies attend these events? 
Only the organizers and participating companies can give a definitive answer. However, I 
speculate it is for promotional and community awareness purposes, to increase name recognition, 
and strengthen perception.   
 
There is an effective, more personal and less time-consuming alternative to attending a big job 
fair.  I recommend attending hiring events organized by a company rather than another party. If a 
company will take the time to plan an on-site hiring event, promote the event and allocate 
resources then that company is doing more than accepting applications; they are actually hiring.  
 
Some companies require the completion of an online application, so it is best to complete the 
online application and know about the position(s) of interest before going to interview with the 
company. To identify company organized hiring events in your area or industry visit 
CareerBuilder (www.careerbuilder.com) and Craigslist (www.craigslist.org) and use the 
following keywords in your search: Job Fair, Open Interviews, Open Call, Open House, Hiring 
Event and Interview Day.   

http://www.careerbuilder.com/
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